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I think it’s safe to say, our 66th AGM and Convention was another very successful event! We had our first annual 
Big Truck Show ’N’ Shine, the return of the log loader competition, lots of vendors, a huge silent auction—with even 
more  donated items than ever before - benefitting the Ty Pozzobon Foundation, celebrations and events with lots 
of networking opportunities and good conversations about the industry. 
 
At the AGM, Trish Balcaen accepted the nomination for First Vice Chairperson with Shari Smaha retaining the 
position of Second Vice Chairperson. The ILA would like to extend our thanks to Scott Horovatin and Creole Dufour 
for their tenure on the board of directors, and for all they contributed to our members.  We would also like to 
officially welcome Darren Getz of San Jose Logging of Williams Lake and Kevin Groot of Groot Brothers in Houston 
to our board.  
 
We want to sincerely thank all of the Co-Sponsors, Vendors, Members, and individuals who have contributed to this 
show over the last 66 years. Without your dedication and continued support of the Interior Logging Association and 
the industry as a whole, events like this would not continue to be possible or feasible.  
 
I would also like to thank our amazing Office Administrator, Nancy Hesketh, who is celebrating 25 years with the 
ILA, for all of her hard work putting together the show, Betty-Ann McDonald and Ann Polson who set up and 
maintain the Forest Education Van at the show, and our show coordination volunteers Connie Stass and Wendy 
Sherman who support Nancy. 
 
Also thanks to our resident Consultant, Meagan Preston, who also supports Nancy during the show and takes care 
of all of our media and press, and Rob Stanhope the “official” ILA photographer. 
 
Happy to see Summer weather is upon us finally,  stay safe out there everyone! 
 
Regards, 
 
Todd Chamberlain, RFT 
General Manager, Interior Logging Association 

E M B R A C I N G  A  S U S T A I N A B L E  B R A N D  N E W  D A Y  
F O R  T I M B E R  H A R V E S T I N G  

Thank you for another fantastic AGM and Convention! 
 
S U B M I T T E D  B Y :  T O D D  C H A M B E R L A I N ,  R F T ,  I L A  G E N E R A L  M A N A G E R  
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S U B M I T T E D  B Y :  I N T E R I O R  L O G G I N G  A S S O C I A T I O N  

Support Trust (CLEST) after the 
purpose of the CLEST was 
completed. The WREST was 
seeded with a contribution of the 
approximately $5.25 Million in 
the CLEST at that time, and the 
CLEST was subsequently wound 
up.  

 

The purpose of the WREST is to 
help Eligible Contractors 
purchase Specified Equipment 
that will be used in BC forestry 
operations to accomplish all of 
the following functions: 

 

- Remove combustible materials 
(including small trees and brush) 
from the forest floor and other 
parts of the forest understory 

- Transport such removed material 
to a roadside location from which 
the material can be accessed for: 

sale, or 

transport to purchasers or other 
users, whether for processing as 
wood fiber or for chipping or 
burning 

 

- While performing the foregoing 
functions, maneuver between 
existing trees without damaging 
larger trees that are intended to 
remain standing, without creating 
significant ground disturbance, 
and keeping tracks or grooves in 
the soil to a minimum.  

 

The immediate goal of the WREST 
is to provide reimbursement for 

the lesser of 10% of the total 
cost of this Specified Equipment 
or $100,000. The intent is that 
this reimbursement will 
encourage contractors to invest 
in this equipment and put it to 
use to reduce the risk of wildfire 
in British Columbia.  

 

For more information and to 
apply for the grant please go to 
https://wrestrust.ca/  

 

To apply click here:  

https://wrestrust.ca/eligible-
equipment-reimbursement-
application-form/ 

 

If you require assistance, please 
contact Meagan Preston, our 
Forest Impact Recovery 
Business Advisor at 
meagan@interiorlogging.org 

 

We were very excited to be 
able to share with our 
membership on June 25th, 
2024 that the Wildfire 
Reduction Equipment Support 
Trust (WREST) grant is now 
available!  

 

Purpose of the Trust: 

The Wildfire Reduction 
Equipment Support Trust 
(WREST) was created on May 
21, 2024 by the Trustee of the 
Coastal Logging Equipment 

Whether you are a member, 
associate, partner, vendor, or 
have had any connection or 
dealing with the ILA in the last 
25 years, chances are you 
have met Nancy.  

 

For 25 years Nancy Hesketh has 
been an integral and dedicated 
part of the Interior Logging 
Association team.  

 

Yes, Nancy takes care of 
everything office related, from 
day-to-day operations, to 
finances, memberships, 
resources and a million other 
things, but she is also the 
driving force behind the AGM 
and Convention year after year, 
orchestrating all of the events, 
tickets, vendors, venues, and so 
much more.  

 

The Interior Logging Association 
was very happy to be able to 
recognize and celebrate her 
dedication and unwavering work 

ethic over the last 25 years at 
the AGM and Convention 
Luncheon this year, amongst so 
many people that have been 
lucky enough to have had 
contact or dealings with her 
throughout the years. 

 

A little known fact about Nancy, 
is that she is a die hard fan of 
the Vancouver Canucks,  so the 
ILA made arrangements to 
present her with a trip for her 
and her husband to Las Vegas 
to see the first regular season 
game of the Vancouver Canucks 
against the Vegas Golden 
Knights.  

 

While we know this is a small 
token to offer to someone who 

has been so dedicated to our 
organization, we hope that she 
can enjoy time doing something 
for herself, when she is always so 
quick to give back to everyone 
she deals with day-to-day. 

 

On behalf of the entire 
organization, thank you Nancy for 
investing yourself so deeply for 
the last 25 years to support the 
organization and its members. 
You have truly helped shape the 
ILA in so many positive ways. 
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C O N G R A T U L A T I O N S  N A N C Y  H E S K E T H  O N  2 5  A M A Z I N G  Y E A R S  W I T H  T H E  I L A  
S U B M I T T E D  B Y :  I N T E R I O R  L O G G I N G  A S S O C I A T I O N  

https://wrestrust.ca/
https://wrestrust.ca/eligible-equipment-reimbursement-application-form/
https://wrestrust.ca/eligible-equipment-reimbursement-application-form/
https://wrestrust.ca/eligible-equipment-reimbursement-application-form/
mailto:meagan@interiorlogging.org?subject=WREST%20Grant


T H A N K  Y O U  T O  A L L  O F  T H E  6 6 T H  A G M  A N D  C O N V E N T I O N  V E N D O R S !  
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Please consider checking out these businesses after the show! 

 Acera Insurance 
Services Ltd. 

 Anser Manufactur-
ing  Ltd. 

 Aspen Custom Trail-
ers 

 Axis Forestry  

 BC Forest Safety  
Council  

 BC Timber Sales 
Kamloops 

 BC Wildfire Service 

 Black Tusk Helicop-
ters 

 Brandt Tractor 

 Brutus Truck Bod-
ies By Normar 

 Canadian Equip-
ment Finance 

 Carvewel Creations 

 Crux Chiropractic  

 Dawson Truck Cen-
ters 

 Dearborn Ford  

 Evolution Mechan-
ical 

 Finning Canada 

 First Nations For-
estry Council 

 Freflyt Industries 
Inc. 

 Fullsteam Enter-
prises Ltd. 

 Great West Equip-
ment 

 Hearing Life 

 Inland Group 

 Interior Logging 
Association 

 Jim Pattison 
Lease 

 Kal Tire Kamloops 

 Kamloops Ford      
Lincoln 

 Kamloops Tire-
craft 

 Linde Canada 

 Logging and 
Sawmilling Journal 

 MacLeod Forest Ser-
vice 

 Nor-Mar Industries Ltd. 

 Northface Grapple Tips 

 One Eye Industries 

 Peerless 

 Peterbilt Pacific Inc. 

 Profab Manufacturing 
Ltd. 

 Quadco 

 Royal Inland Hospital 

 RJames Western Star 

 S.T.E.P BC Construc-
tion 

 Skyline Models 

 SMS Equipment 

 Southstar Equipment 
Ltd. 

 Stinson Aerial Services 
Inc. 

 Streamline Transporta-
tion Tech 

 Supply Post 

 T-Mar Industries Ltd. 

 TEAAM Aeromedical 

 Team Auctions 

 Telus Business Solu-
tions 

 Thompson Rivers Uni-
versity 

 Top Down Enterprises 
Inc. 

 Valhalla Equipment 
Inc. 

 Velocity Truck Centres 

 Vesper Transport Ltd. 

 Wajax 

 Waratah Forestry 

 Weldco-Beales Mfg. 

 Western Gasco 

 Westlake Contracting 

 Woodland Equipment 
Inc. 

 WorkSafeBC 

 

https://www.rogersinsurance.ca/acera/
https://www.rogersinsurance.ca/acera/
https://ansermfg.com/
https://ansermfg.com/
http://www.aspentrailer.com
http://www.aspentrailer.com
https://www.axisforestry.com
https://www.bcforestsafe.org/
https://www.bcforestsafe.org/
https://www2.gov.bc.ca/gov/content/industry/forestry/bc-timber-sales
https://www2.gov.bc.ca/gov/content/industry/forestry/bc-timber-sales
https://www2.gov.bc.ca/gov/content/safety/wildfire-status
https://www.blacktuskhelicopter.com/
https://www.blacktuskhelicopter.com/
https://www.brandt.ca/
https://www.brutusbodies.com/
https://www.brutusbodies.com/
https://www.cefl.ca/
https://www.cefl.ca/
https://www.facebook.com/profile.php?id=100065044360856
https://www.cruxchiropractic.ca/
https://www.dawsontruckcentres.com/
https://www.dawsontruckcentres.com/
https://www.dearbornford.com/
https://www.finning.com
https://www.forestrycouncil.ca/
https://www.forestrycouncil.ca/
https://www.freflyt.ca/
https://www.freflyt.ca/
https://www.fullsteam.com/
https://www.fullsteam.com/
https://www.gwequipment.com/
https://www.gwequipment.com/
https://www.hearinglife.ca/
https://www.inland-group.com/en-CA/
https://interiorlogging.org/
https://interiorlogging.org/
https://www.jimpattisonlease.com/fleet-vehicle-leasing-management/?gad_source=1&gclid=EAIaIQobChMIgI33i6bhhQMVGCCtBh0RZA_EEAAYASAAEgLvxfD_BwE
https://www.jimpattisonlease.com/fleet-vehicle-leasing-management/?gad_source=1&gclid=EAIaIQobChMIgI33i6bhhQMVGCCtBh0RZA_EEAAYASAAEgLvxfD_BwE
https://www.kaltire.com/en/stores/locations/?StoreID=65&utm_source=G&utm_medium=LPM&utm_campaign=KalTire
https://www.kamloopsford.ca/
https://www.kamloopsford.ca/
https://tirecraft.com/kamloops-tirecraft/
https://tirecraft.com/kamloops-tirecraft/
https://www.lindecanada.ca/en-ca/our-company
https://forestnet.com/
https://forestnet.com/
https://grappletips.ca/
https://oneeyeindustries.com/
https://peerless.ca/
https://www.peterbilt.com/
https://www.facebook.com/profile.php?id=100040058574773
https://www.quadco.com/
https://www.interiorhealth.ca/locations/royal-inland-hospital
https://rjameswsf.ca/
https://stepbc.ca/
https://stepbc.ca/
https://www.facebook.com/SkylineModels/
https://www.smsequipment.com/en-ca/
https://www.quadco.com/southstar/
https://www.quadco.com/southstar/
https://www.stinsonaerial.ca/
https://www.stinsonaerial.ca/
https://stti.com/
https://stti.com/
https://www.supplypost.com/
https://www.tmarequipment.com/
https://www.teaam.ca/
https://teamauctions.com/
https://www.telus.com/en/bc/business/
https://www.telus.com/en/bc/business/
https://www.tru.ca/
https://www.tru.ca/
https://www.topdownent.ca/
https://www.topdownent.ca/
https://www.valhallaequipment.ca/
https://www.valhallaequipment.ca/
https://www.velocitytruckcenters.com/
https://www.vespertransport.ca/
https://www.wajax.com/
https://www.waratah.com/
https://weldco-beales.com/
https://www.westerngasco.com/
https://www.westlakeltd.ca/
https://www.woodlandequip.com/
https://www.woodlandequip.com/
https://www.worksafebc.com/en


https://johnstonesbenefits.com/clients/ila/
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As we wrap up another 
successful ILA AGM and 
Convention, I’ve been 
reflecting on how many 
people asked me why the Ty 
Pozzobon Foundation was so 
important to the Interior 
Logging Association. 

 

For me, the answer is simple.  
Ty’s passion for rodeo was 
well known throughout that 
community, Canadian 
Champion in 2016 and 
fourth at the PBR Built Ford 
Tough World Finals in Las 
Vegas.  The road to success 
was not an easy one, multiple 
concussions in the rodeo 
arena caused irreparable 
damage and sadly on January 
9th, 2017, Ty took his own 
life.  It was later confirmed 
that he suffered from Chronic 
traumatic encephalopathy 
(CTE) the first confirmed case 
identified in a bull rider. 

 

The forest industry, ranching 
and rodeo share a common 
theme.  We are part of a 
community - and being part 
of that community means we 
help each other.  

 

T A K E  T I M E  T O  C H E C K  I N !   
S U B M I T T E D  B Y :  T O D D  C H A M B E R L A I N  

Ty’s grandparents, Fred and 
Carol Lowe were and are a  
mainstay of the forest 
industry for over 35 years in 
Princeton and Merritt.  Ty’s 
parents and his aunt and 
uncle are also involved in the 
industry. 

 

The Lowe family has been a 
strong supporter of our 
industry, this association, and 
their community,  not just in 
the employment that they 
have provided but in the 
contributions to local events 
and charities.  They are one 
of the best examples of why 
associations like ours exist.  I 
was personally fortunate to 
have worked with the Lowe 
family for over 25 years. 

 

Ranching and rodeo are as 
important to many rural 
communities as forestry.  
That means we need to see 
our friends, family and co-
workers come home safe. 

 

Forestry, ranching and rodeo 
tend to be a male dominated 
industry, where guys have to 
portray toughness even when 
the situation isn’t safe.  When 
Leanne Pozzobon told Ty’s 
story at the Interior Safey 
Conference, she focused on 
this culture of toughness - if 
you were hurt, you were told 
to “Cowboy Up” shake it off 
and get ready for the next 
competition. 

 

Leanne expressed the need 
for us all to get involved if we 

start to see changes to that 
culture.  While Ty’s passing 
was a tragedy, his family is 
creating a platform for 
change, something I am sure 
we can all agree we need to 
support. 

 

Our industry is changing, and 
contractors are facing many 
new and complex issues - 
AAC reductions, increased 
costs to operate, regulatory 
changes, tougher ground - 
that are making it even more 
challenging to operate.   
These added problems have 
certainly caused added 
stress and it’s even more 
important that our 
employees have what they 
need to operate safely and 
come home at the end of 
their shifts.  

 

This past year, our industry 
lost one of our own, a true 
ambassador.  I have heard 
the same story from many of 
you, “I was just talking to 
him, and he didn’t say 
anything.”  It’s important that 
we take the same time to 
check in with each other and 
ourselves, the days of 
“Cowboy Up” are over.   

 

If you are still struggling 
with building an Employee 
Assistance program, I 
encourage you to reach out 
to the BC Forest Safety 
Council or WorksafeBC for 
help.  If you are a Forest 
Licencee, take some time 
to talk with your 
contractors, make sure that 
they have the resources 
that both they and their 
employees need, even if 
means sharing your internal 
programs.  Our industry is 
at a crossroads right now, 
we will not always agree on 
some things, but I know 
that we all agree on this.   

 

Take the time to check in 
on each other and make 
sure that you take the time 
to check in on yourself. 

 

#livelikety 

#letstalk 

#mentalhealthforall 

 

To learn more about the Ty 
Pozzobon Foundation 
please visit their website: 

 

https://typozzobon.com/ 

https://typozzobon.com/


 

At a charity golf tournament in 
Kamloops, Nakusp’s Chris 
Ewings, of R&A Logging, not 
only had a hole-in-one but 
ALSO won a car doing it ! 

Chris was part of a team (with 
Ronald and Tyson Volansky of 
R&A Logging and Randy 
Durante of the Interior Logging 
Association) representing the 
ILA. 

In play at the Rivershore 
Estates & Golf Links, Ewings, in 
a four-man, scramble format, 
was on the second hole about 
160 yards away from the pin. 

W E  A R E  H A P P Y  “ F O R E ”  A  M E M B E R  O F  O U R  F O R E S T R Y  F A M I L Y   
C O N T E N T  C O P I E D  F R O M  F A C E B O O K  P O S T  

With a six-iron his drive seemed 
to be pretty good. 

“I hit it and it was right on line 
and it rolled towards the pin, 
We assumed it was just on the 
green somewhere. We walked 
the green and didn't see any 
balls whatsoever … one of the 
spotters just didn't react so 
Tyson says “geez I’d better 
check the hole”. As he saw a 
reflection of the ball in the 
hole, he turned and says “Like 
Dude you just got a hole-in-
one!” I was so excited that I got 
my first hole in one that I 
completely forgot it was on a 

win-a-car for a hole-in-one 
hole.” 

Tyson "You just won a car!" 

Chris “I won a car?” 

Chris “I DID! I JUST WON A 
CAR!” 

“Clubs were thrown in the air 
and as soon as Tyson saw it 
was in the hole he turned and 
charged at me for a big old 
bear hug. If I didn't brace 
myself I would have ended up 
on the ground.” 

His new car is a KIA Sportage. 

Ewings, a 14 handicap golfer, 
who described himself as an 
"average hacker" was 
overjoyed at the accomplished. 
"It definitely ranges up there as 
a high point in my life." 

Timely too, as Chris and Lisa 
had earlier given Lisa’s car to 
their youngest daughter. 

He’s been golfing for about 20 
years and usually plays twice a 
week as a member of the 
Nakusp and Fauquier courses. 

The event was to raise money 
for Royal Inland Hospital and 
has brought in an estimated 
$240,000 this year. 

It was the 27th Annual South 
Central Trucking & Industry 
Charity Golf Tournament which 
began following a tragic 
accident in the trucking 
industry. 

The team represented the 
ILA in the event. Ronald 
Volansky was the 
organization’s Chair for the 
previous two years. 

“ ILA members are your 
neighbours in communities 
from the Fraser Valley to the 
East Kootenays, North to Fort 
St John and West to 
Smithers. Our association’s 
strong and influential voice in 
the forest industry represents 
independent loggers’ 
interests throughout this 
region. 

We work to keep the timber 
harvesting industry thriving, 
promoting the benefits of a 
robust and sustainable 
industry, raising awareness 
and educating our youth 
about the importance of 
forestry and ensuring our 
members continue to be a 
strong economic force in the 
province. 

Through our solid alliance 
with other forest sector 
organizations, the ILA has 
contributed to the growth 
and cultivation of a healthy, 
sustainable and vibrant 
forest resource in British 
Columbia that will support 
our communities, families 
and economy today and 
always.” 

 

 

Not an Interior Logging Association Member yet?  

Membership has Its benefits!  
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https://interiorlogging.org/ila-membership/
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This year, the 66th ILA AGM 
and Convention show saw 
expansion with the 1st 
Annual Big Truck Show N’ 
Shine which saw a mix of 
newer and antique large 
trucks attracting almost 2 
dozen entrants.  

Three trophies were awarded 
including the Minister’s 
Choice awarded to Clusko 

Logging, the Chairperson’s 
Choice to Bruce Shantz and 
the Shantz Family, and the 
People’s Choice to SS 
Logging Ltd.   

We would like to extend a 
thank you to RJames 
Western Star for their 
generous donation of a 
“Shine Kit” to each of the 
winners in addition to the 

trophies provided by the 
Interior Logging Association.  

The Log Loader Competition 
was a full event as usual 
and saw the following 
operators winning some 
great cash prizes for the 
fastest time and most 
accurate. 

Our top operators were... 

1st place – Ryan Bremner - 
$1000 

2nd place- Kieran Brown - 
$300 

3rd place- Corey Allan - $200!  

Congratulations to all of the 
participants at both of these 
events! 

Call the ILA office for your member code 

1 S T  A N N U A L  B I G  T R U C K  S H O W  ‘ N ’  S H I N E  A N D  L O G  L O A D E R  W I N N E R S !  
C O N T R I B U T E D  B Y :  I N T E R I O R  L O G G I N G  A S S O C I A T I O N  



E M B R A C I N G  A  S U S T A I N A B L E  B R A N D  N E W  D A Y  
F O R  T I M B E R  H A R V E S T I N G  
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http://www.ritchiebros.com/


Normalizing mental health 
struggles is key to 
overcoming stigma in the 
workplace 

 

It’s getting dark and the 
kids have already had 
dinner and gone to bed by 
the time Chris gets home 
from work. He pours 
himself a drink— he’s been 
doing that more often 
lately, he notes. Thinking 
back on the day, he 
wonders why he got so 
upset at Josh for taking a 
wrong spur off the FSR – 
after all, it wasn’t a big 
deal – he shouldn’t have 
made it into a big deal. His 
thoughts shift to whether 
his job will be there 
tomorrow. What will he do 
if he gets laid off? How will 
he support his family? He 
takes another sip of his 
drink. He feels exhausted 
and depleted. Better suck 
it up, he thinks to himself, 
have to get up early 
tomorrow. 

Whether it’s forestry, or 
some other industry, a 
story like Chris’s is not 
uncommon. In a 2019 

WorkSafeBC study conducted 
with workers and employers in 
the construction sector, 55 
percent of respondents 
reported having a mental 
health concern and/or 
substance misuse. There is no 
reason to believe that other 
industries are immune. 
According to the Canadian 
Mental Health Commission, in 
any given year, one in five 
people in Canada will 
experience a mental health 
problem or illness, with a cost 
to the economy in excess of 50 
billion dollars. Many workers 
and employers would agree 
that mental health is an 
important issue. Yet, the sigma 
associated with mental health 
means that workers often fear 
the consequences of opening 
up at work to get the help they 
need. 

 

Forestry workers face multiple 
stressors 
 

Is it even surprising that 
mental health concerns are 
becoming a subject of 
conversation in the forest 
industry? Whether it’s 
uncertainty caused by 

declining harvest levels, reports 
of mill closures, or the threat of 
wildfires, all the different 
pressures eventually take their 
toll. Job insecurity, financial 
strain, long hours and the 
unpredictable nature of work 
can add pressure, increase 
tension and anxiety, and affect 
sleep. All this has a profound 
adverse effect on both the 
physical and psychological 
wellbeing, but all too often, 
these factors are compounded 
when people attempt to cope by 
self-medicating, whether it’s with 
alcohol, marijuana, or other 
stimulants. 

 

Creating a workplace culture 
that supports mental health 
 

What is often a challenge, is a 
workplace culture where there is 
long-standing stigma 
surrounding mental health and 
not much support for help-
seeking. In fact, 79 percent of 
workers feel there is some level 
of stigma associated with 
mental health concerns — a 
statistic that goes up to 85 
percent when substance use 
and addiction are involved. 

The study by WorkSafeBC 
highlighted the internal and 
external pressures that make it 
difficult for people to admit and 

share their concerns. These 
include perceptions that 
concerns about mental 
health are seen as a sign of 
weakness within “macho” 
and “tough” industry 
cultures that make workers 
fear repercussions for 
disclosing their concerns. 
Fortunately, these 
perceptions are starting to 
change and we find 
ourselves in a better position 
to recognize the value of 
conversations and our ability 
to support those around us. 

So, what can supervisors, 
managers, and co-workers 
do to change the culture and 
help others who may have 
concerns about their mental 
health? It begins with 
recognizing the signs that 
someone may be struggling 
— for example, changes in 
behaviour, looking tired, 
always being late, and 
having a shorter fuse. The 
next step is to have a 
conversation with that 
person, which could look 
something like: 

“Chris, I’ve noticed some 
changes in your behaviour 
lately. You’ve been late a few 
times and you seem to have 
a short fuse, like when you 
yelled at Josh the other day. 

M E N T A L  H E A L T H  F O R  F O R E S T R Y  W O R K E R S  
S U B M I T T E D  B Y :  W O R K S A F E  B C  

Page 9 V O L U M E  5 ,  I S S U E  3  



Page 10 

E M B R A C I N G  A  S U S T A I N A B L E  B R A N D  N E W  D A Y  
F O R  T I M B E R  H A R V E S T I N G  

V O L U M E  5 ,  I S S U E  3  

It’s not like you and I’m 
concerned about you. I want to 
make sure you’re okay and if 
you need anything from me.” 

When talking to workers and 
colleagues who may be having 
a hard time, it is a good 
approach to normalize the 
situation and the person’s 
feelings — while ensuring 
you’re not stepping into a 
counsellor role yourself. For 
example, Chris’ supervisor 
might add:  

“I went through a divorce last 
year and there was a stretch of 
time where I found I had a real 
short fuse, but doing some 
online meditation really helped 
me.” 

Ultimately, there may be a 
range of strategies and 
solutions that are right for an 
individual, but they all need a 
starting point and that starting 
point could be a conversation 
with a coworker. During these 
challenging times faced by the 
industry, it is more important 
than ever to check in with 
people, even if it’s in a five-
minute huddle at the start of 
the day. Recognizing and 

talking about common 
stressors and the feelings 
associated with them will 
change the workplace culture 
overtime. Fostering a 
supportive crew and good 
relationships between 
supervisors and workers is 
also a critical factor.  

It is important to realize that 
almost everyone struggles at 
some point in time and it is 
important to recognize the 
signs early, before they 
become really problematic.  

There are many free online 
resources, such as 
meditation apps, articles on 
coping strategies, and 
guides, that are great first 
steps to help workers and 
employers develop mental 
wellness skills. In addition, 
organizations such as the 
Canadian Mental Health 
Association has various 
resources to promote mental 
health: 

Mental Health Information - 
CMHA British Columbia 

 

Similarly, the Workplace 

Strategies for Mental 
Health website offers many 
tools and resources for 
employees and people 
leaders (such as suicide 
response, grief 
management, 
psychological safety, 
interpersonal relations): 

At work - Resources for 
employees - Workplace 
Strategies for Mental 
Health 

 

Other Resources: 
 

Support for grief, and 
bereavement - BC 
Bereavement Helpline – 
1.877.779.2223 

 

British Columbia 
Bereavement Helpline - 
Homepage New (bcbh.ca) 

 

WorkSafeBC resources: 

Crisis Support Line: contact 
us if you or your family is in 
emotional crisis and you’ve 
been injured at work. Our 
staff can provide support to 
you and your family, refer 
you to other services in 
your community, and alert 
us so we can follow up with 
you - available 24 

hours/7days a week. 1-800-
624-2928 

You don’t need a 
WorkSafeBC claim to call us 
for help. However, if you have 
been injured at work and 
would like to start a claim, 
please contact our Claims 
Call Centre for help with the 
claims process. 

Critical Incident Response 
Program: confidential support 
if you have experienced a 
traumatic event in the 
workplace. Available 9am-
11pm, 7 days/week. 1-888-
922-3700 
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https://bc.cmha.ca/mental-health/mental-health-information/
https://bc.cmha.ca/mental-health/mental-health-information/
https://www.workplacestrategiesformentalhealth.com/topic/Resources-for-employees
https://www.workplacestrategiesformentalhealth.com/topic/Resources-for-employees
https://www.workplacestrategiesformentalhealth.com/topic/Resources-for-employees
https://www.workplacestrategiesformentalhealth.com/topic/Resources-for-employees
https://bcbh.ca/?gad_source=1&gclid=EAIaIQobChMI1q2XlfD3hgMV6wGtBh2v5AKNEAAYASAAEgLNSvD_BwE
https://bcbh.ca/?gad_source=1&gclid=EAIaIQobChMI1q2XlfD3hgMV6wGtBh2v5AKNEAAYASAAEgLNSvD_BwE
https://bcbh.ca/?gad_source=1&gclid=EAIaIQobChMI1q2XlfD3hgMV6wGtBh2v5AKNEAAYASAAEgLNSvD_BwE
https://www.worksafebc.com/en/contact-us/departments-and-services/claims
https://www.worksafebc.com/en/contact-us/departments-and-services/claims
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Contact Us for Code 

https://www.parknfly.ca/


The Interior Safety 
Conference (ISC) is an 
annual event that brings 
together professionals from 
the BC forest sector to 
discuss safety-related 
issues and explore ways to 
improve safety practices in 
the industry. This year's 
conference took place on 
May 9th at the Coast 
Kamloops Conference 
Centre, and was a great 
success. 

BC Forest Safety Council 
(BCFSC) would like to thank 
everyone who joined us at 
this year’s ISC. We were 
thrilled to see such a large 
turnout; your participation 
made this event a huge 
success. 

The ISC is held in 
partnership with the Interior 
Logging Association (ILA) 
Conference, and we would 
like to thank the ILA for their 
support. We would also like 
to extend our gratitude to 
our industry sponsors, 

WorkSafeBC, BCFSC, Canfor, 
Interfor, Weyerhaeuser, West 
Fraser, Gorman, and Tolko. 
Thanks to their generous 
support, we were able to offer 
the event free of charge to all 
attendees. 

This year's theme, "Safety at 
Work: Inside and Out" focused 
on empowering individuals to 
take ownership of safety for 
themselves and in the 
workplace. We were fortunate 
to have an excellent lineup of 
keynote speakers:   

Justin Brien, mental health 
advocate: Justin openly shared 
his struggles with substance 
use and mental health 
struggles encouraging the 
audience to let go of the 
stigma around mental health.  

Steve Donahue, a bestselling 
author and motivational 
speaker: Steve gave us a 
gripping tale of his odyssey 
across the Sahara Desert. He 
gave his personal insights on 
how to succeed through 

constantly shifting situations 
with story-based tools that 
battle disruption, inspire 
transformation and drive 
engagement.  

Leanne Pozzobon was our 
special guest speaker: 
Leanne shared her personal 
story about the loss of her 
son Ty who took his own life 
after suffering multiple 
concussions in the rodeo 
arena as a professional bull 
rider.  Leanne educated us on 
“The Invisible Injury”, how to 
recognize the signs and 
symptoms and understand 
the underlying mental health 
challenges that shadow these 
injuries.   

In addition, we were pleased 
to have presentations from 
Will Dirksen from WorkSafeBC 
who gave a presentation on 
the upcoming First Aid 
changes coming into effect 
November 1, 2024. BCFSC’s 
Transportation and Northern 
Safety Manager, Dorian 
Dereshkevich shared the 

work he has been working 
on with TAG on Emergency 
Response Planning. Elise 
and Teresa Cheung from 
WorkSafeBC also gave a 
presentation on the Return-
to-Work amendments to Bill 
41. All three of these 
presentations are available 
to download and share with 
your crew.  

WorkSafeBC First Aid 
Presentation 

Return to Work - Bill 41 
Overview 

BCFSC ERP Presentation 

Looking ahead, we invite 
those located on or near the 
coast, to mark their 
calendars for the 2024 
Vancouver Island Safety 
Conference, which takes 
place on Saturday, October 
26, 2024, at the Vancouver 
Island Conference Centre in 
Nanaimo, BC. We hope to 
see you there. 

Once again, on behalf of 
BCFSC, we would like to 
express our sincere thanks 
to everyone who made the 
ISC 2024 possible. Your 
dedication to safety in the 
forestry industry is truly 
inspiring, and we look 
forward to continuing this 
important conversation in 
the years to come. 

2 0 2 4  I N T E R I O R  S A F E T Y  C O N F E R E N C E  –  S A F E T Y  A T  W O R K :  I N S I D E  A N D  O U T  
S U B M I T T E D  B Y :  B C  F O R E S T  S A F E T Y  C O U N C I L  
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Truck Logger BC is published quarterly by the Truck Loggers Association in 
partnership with the Interior Logging Association and North West Loggers 
Association. This magazine is distributed to over 10,000 readers who rely 
on the forest industry across British Columbia for their livelihoods. It is the 
pre-eminent source for timber harvesting and forestry perspectives, infor-
mation and updates. Get Truck Logger BC Magazine delivered to your 
door for FREE! Click on the link to be re-directed and sign up! 

 

https://www.bcforestsafe.org/wp-content/uploads/2024/05/Interior-Safety-Conference-WorkSafeBC-First-Aid-Presentation.pdf
https://www.bcforestsafe.org/wp-content/uploads/2024/05/Interior-Safety-Conference-WorkSafeBC-First-Aid-Presentation.pdf
https://www.bcforestsafe.org/wp-content/uploads/2024/05/Return-to-Work-Bill-41-Overview.pdf
https://www.bcforestsafe.org/wp-content/uploads/2024/05/Return-to-Work-Bill-41-Overview.pdf
https://www.bcforestsafe.org/wp-content/uploads/2024/05/BCFSC-Emergency-Response-Planning-Presentation.pdf
form.jotform.ca/form/40936206797262
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A L L  L I N K S  A R E  A C T I V E  F O R  E A C H  S P O N S O R ,  C H E C K  T H E M  O U T !  
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KAMLOOPS 

https://www.bcforestsafe.org/
https://www.finning.com/
https://www.gormanbros.com/
https://www.canoefp.com/
https://www.selkirkcedar.com/
https://www.gwequipment.com/
https://johnstonesbenefits.com/
https://forestnet.com/lsj.php
https://www.morfcosupply.ca/
https://www.inland-group.com/en-CA/
https://mercerint.com/?doing_wp_cron=1649785577.5945770740509033203125
https://www.rogersinsurance.ca/acera/
https://bcwood.com/business-directory/canadian-forest-products-ltd-canfor/
https://tirecraft.com/kamloops-tirecraft/
https://www.kruger.com/
https://www.normarcranes.com/
https://cofi.org/
https://www.brutusbodies.com/
https://www.mnp.ca/
https://www.northbridgeinsurance.ca/


A  H U G E  T H A N K  Y O U  T O  A L L  O F  O U R  S H O W  C O - S P O N S O R S  F O R  S U P P O R T I N G  O U R  
6 6 T H  A G M  A N D  C O N F E R E N C E !  W E  C O U L D  N O T  D O  I T  W I T H O U T  Y O U !  
 

A L L  L I N K S  A R E  A C T I V E  F O R  E A C H  S P O N S O R ,  C H E C K  T H E M  O U T !  
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https://www.quadco.com/
https://rjameswsf.ca/location/kamloops/
https://www.rbauction.com/
https://www.quadco.com/southstar/
https://www.stridecap.com/
https://tolko.com/
https://www.waratah.com/
https://www.weyerhaeuser.com/
https://www.woodlandequip.com/
https://peerless.ca/
https://peterbiltpacific.com/
https://thesutherland.group/
https://www.topdownent.ca/
https://www.westfraser.com/
https://www.facebook.com/profile.php?id=100040058574773
https://www.velocitytruckcenters.com/
https://www.worksafebc.com/en
https://www.supplypost.com/
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I N S I D E  S T O R Y  H E A D L I N E  
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   Call the ILA Office for Promo Code 
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Contact ILA 

https://www.hearinglife.ca/
mailto:nancy@interiorlogging.org?subject=Request%20for%20ILA%20Code%20for%20Hearing%20Life%20Discount


 2. A comprehensive FAQ document 
Changes to occupational first aid 
requirements: Frequently asked 
questions | WorkSafeBC 

  

Amendments to the Occupational 
Health and Safety Regulation, as it 
pertains to occupational first aid, will 
take effect November 1, 2024.  

The interval before implementation is 
meant to allow employers time to  

obtain any required first aid training and 
equipment necessitated by these 
changes. 

If you require more information about 
these changes and updates please visit 
the linked documents or visit the 
WorkSafeBC Website at: 
www.worksafebc.com 
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WorkSafeBC’s First Aid webpage First 
aid requirements - WorkSafeBC has 
been updated; notably, with the addition 
of two documents: 

  

1. A template first aid assessment tool 
available in a PDF format  First aid 
assessment worksheet | 
WorkSafeBC  meant to assist and guide 
employers through their first aid 
assessment process; and, 

N E W  F I R S T  A I D  R E L A T E D  R E S O U R C E S  A V A I L A B L E  
U P D A T E  S U B M I T T E D  B Y  W O R K S A F E B C  

https://www.worksafebc.com/en/resources/health-safety/information-sheets/changes-occupational-first-aid-requirements-frequently-asked-questions?lang=en
https://www.worksafebc.com/en/resources/health-safety/information-sheets/changes-occupational-first-aid-requirements-frequently-asked-questions?lang=en
https://www.worksafebc.com/en/resources/health-safety/information-sheets/changes-occupational-first-aid-requirements-frequently-asked-questions?lang=en
http://www.worksafebc.com
https://www.worksafebc.com/en/health-safety/create-manage/first-aid-requirements?origin=s&returnurl=https%3A%2F%2Fwww.worksafebc.com%2Fen%2Fsearch%23sort%3DRelevancy%26q%3Dfirst%2520aid%26f%3Alanguage-facet%3D%5BEnglish%5D&highlight=first%20aid
https://www.worksafebc.com/en/health-safety/create-manage/first-aid-requirements?origin=s&returnurl=https%3A%2F%2Fwww.worksafebc.com%2Fen%2Fsearch%23sort%3DRelevancy%26q%3Dfirst%2520aid%26f%3Alanguage-facet%3D%5BEnglish%5D&highlight=first%20aid
https://www.worksafebc.com/en/resources/health-safety/forms/first-aid-assessment-worksheet?lang=en
https://www.worksafebc.com/en/resources/health-safety/forms/first-aid-assessment-worksheet?lang=en
https://www.worksafebc.com/en/resources/health-safety/forms/first-aid-assessment-worksheet?lang=en


CONTACT US 
3204 39th Avenue 

Vernon, B.C. V1T 3C8 

Phone: 250-503-2199 

Fax: 250-503-2250 

Email: nancy@interiorlogging.org 

Todd Chamberlain, RFT, General Manager 

E-mail: todd@interiorlogging.org 

Forestry is British Columbia’s founding industry and logging is its lifeblood. 

The Interior Logging Association knows the importance of timber harvesting to 

BC’s economy and has been a strong and unifying voice for its members since 

1958. 

The strength of the Interior Logging Association lies in the commitment of our 

members to work together to secure a thriving industry that supports our local 

communities and economy—one that embraces a sustainable brand new day 

for timber harvesting. 

C H E C K  O U T  O U R  W E B S I T E !  

W W W . I N T E R I O R L O G G I N G . O R G  

Page 19 V O L U M E  5 ,  I S S U E  3  

E M B R A C I N G  A  S U S T A I N A B L E  B R A N D  N E W  D A Y  
F O R  T I M B E R  H A R V E S T I N G  

Have some-

We now have advertising    
opportunities available in the 

ILA Newsletter! 

To secure your quarter, half or full page 
advertising  space contact us today! 

Email: todd@interiorlogging.org 

Call: (250) 503-2199 

Looking for funding? Opportunities arise 
all the time through the Province of BC 

 

 

 

Click on the picture link above and check 
back often for new funding avenues! 

 

 

 

Spread the News!   

ILA Scholarships Deadline is July 31st, 2024!  
!ÖÁÉÌÁÂÌÅ 3ÃÈÏÌÁÒÓÈÉÐÓ 
 
The ILA awards four scholarships annually to students preparing for a bright, beau-
tiful future in BC’s forest industry. We offer the following: 

 $2,000	FORESTRY	SCHOLARSHIP 
 $1,000	MEMBER	SCHOLARSHIP 
 $1,000	MEMBER	TRADES	SCHOOL	SCHOLARSHIP 
 $1,000	ASSOCIATES	SCHOLARSHIP 
  
Applications will close July 31, 2024. Applications postmarked later than July 31 
will not be considered. 

The Fine Print Scholarships are awarded as soon as possible after the closing date 
of July 31. Payment will be made upon confirmation of registration in a full-time 
program of studies. In the event that no candidate has reached an acceptable 
standard in any or all scholarship categories, the scholarship committee may elect 
not to make an award. They may also, at their discretion, make lesser awards to 
more than one candidate in a category. 

Download your ILA SCHOLARSHIP APPLICATION FORM by clicking on the link. 

mailto:todd@interiorlogging.org
http://www.interiorlogging.org
mailto:todd@interiorlogging.org
https://www2.gov.bc.ca/gov/content/funding
https://interiorlogging.org/wp-content/uploads/Scholarship%20Brochure.pdf

